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1. MDDUS Corporate governance – summary  

 

Founded in 1902, The Medical and Dental Defence Union of Scotland (known as MDDUS) is 
a mutual defence organisation offering expert advice, assistance and indemnity cover to 
doctors, dentists and other healthcare professionals across the UK.  

MDDUS is wholly owned by the membership – we have no shareholders and pay no 
dividends. A priority of the Board is protecting the mutual fund of subscriptions and other 
income to deliver our principal activity. This means the benefits of membership are 
discretionary as set out in the MDDUS Articles of Association.  

A private company limited by guarantee, MDDUS is the trading name of the holding 
company of the Group. There are three wholly owned subsidiaries: MDDUS Insurance 
Limited, an insurance company; MDDUS Education Limited, a risk and training company; 
and MDDUS Property Limited, which oversees the management and performance of MDDUS’ 
investment property portfolio. 

Although MDDUS is not listed on the main market of the London Stock Exchange, it aims to 
comply with the ‘good practice’ principles of the UK Corporate Governance Code that are 
relevant to a mutual organisation. Our corporate governance arrangements were reviewed 
and updated during 2015/16 and more detailed reporting of our compliance with the Code is 
planned for 2016/17. 

 

MDDUS Board 

The governing document of MDDUS is its Articles of Association. It provides that the 
business of MDDUS shall be managed by the Board. Following the recent review of our 
governance arrangements, it agreed new terms of reference and an updated schedule of 
matters reserved for its consideration / decision, e.g. the approval of strategy, substantive 
changes to the services provided to members and the Annual report and Accounts. 

Until the conclusion of the Annual General Meeting (AGM) in 2017, the Board can have up 
to 21 directors, comprising up to 19 non-executive directors and two executive directors: the 
Chief Executive and the Finance Director. Any member of MDDUS can stand for election to 
the Board at an AGM. In addition, up to four of the non-executive directors may be ‘external’ 
non-clinical members of the Board. From the AGM in 2017, the Board will generally have not 
more than 12 non-executive directors. Non-executive directors generally serve not more 
than 12 years in office, with no individual term extending to more than four years. 

Biographies for current directors are available on the MDDUS website. 

In addition to agreeing short-term appointments of non-executive directors between AGMs, 
the Board also appoints directors to the positions of Chairman, Vice-Chairman and Senior 
Independent Director. The roles of Chairman and Chief Executive are separate and their 
profiles, which were recently reviewed and updated, distinguish clearly between leading the 
Board and executive responsibility for the running of the business. 

The Board has agreed a process for evaluating, in consecutive years, its performance and 
that of individuals directors. 

The Board usually meets six times a year. It is supported in its work by Board committees 
and executive management groups. 
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MDDUS Board committees 

There are four committees supporting the work of the Board.  

The Audit and Risk Committee is charged with, amongst other things, considering the 
reports of the external and internal auditors and the executive’s responses, endorsing the 
Annual Report and Accounts to the Board, endorsing the (re-)appointment of the external 
auditor to the Board, and oversight of risk management and financial and other internal 
controls. 

The Governance and Nominations Committee is charged with, amongst other things, 
leading an open and transparent process to identify and nominate candidates to fill 
vacancies on the Board. When nominating suitable candidates, the Committee takes into 
account the structure, size and composition of the Board. There is a recently revised role 
profile for non-executive directors (and each of the Board’s office holders) and an induction 
programme for new directors. The Committee is also responsible for determining, and 
reviewing the outcomes of, the processes to evaluate the performance of the Board and 
individual directors. 

The Investment Committee is charged with, amongst other things, recommending to the 
Board the MDDUS Investment and Asset Allocation Strategy and overseeing the 
performance of the investment managers. 

The Remuneration Committee is charged with, amongst other things, determining and 
keeping under review the remuneration and terms and conditions of service of directors and 
certain senior staff, having regard to external benchmarking by expert external companies. 

All non-executive directors serve on at least one committee, but members of the Investment 
Committee are prohibited from serving also on the Audit and Risk Committee. Each 
committee has a clearly defined remit and recently reviewed terms of reference. 

 

The Executive 

The Chief Executive leads the executive of MDDUS and chairs the Executive Management 
Group and the Executive Strategy and Delivery Group. These groups advise him 
about, respectively, strategic and management issues and the delivery of services to 
members of MDDUS. 

 

For more information about the governance arrangements of MDDUS, contact: 

Bryan Hislop 
 Corporate Governance Manager 

0141 228 1255 / 07496 893 132 
bhislop@mddus.com 

mailto:bhislop@mddus.com
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2. MDDUS Governance structure 
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3. MDDUS Board – Terms of reference 

 

Responsibilities 

1) Subject to the provisions of the Companies Act 2006 (as amended), of the Articles of 
Association of MDDUS (the ‘Articles’) and of any direction effected by Special Resolution, 
the business of MDDUS shall be managed by the Board which may exercise all the 
powers of MDDUS. This business and these powers will include, but are not limited to, 
the matters expressly reserved to the Board. 

2) These Terms of Reference will be reviewed at least annually, and will be updated as 
required by the Board (in consultation with the Governance and Nominations 
Committee). They are expressly subordinate to, and must be interpreted in accordance 
with, the provisions of the Companies Act 2006 (as amended) and the Articles. 

 

Authorities 

3) A meeting of the Board at which a quorum is present may exercise all powers 
exercisable by the Board. 

4) The Board may delegate any of its powers in accordance with the Articles. 

 

Membership and Attendees 

5) The Board (including the Chairman, Vice-Chairman, Chief Executive and Finance 
Director) shall be appointed and shall serve in accordance with the Articles. 

6) Non-members of the Board will attend meetings at the invitation of the Chairman. 

7) The Chairman will have the right to direct those attending a meeting to withdraw to 
facilitate the open and frank discussion of particular matters. 

 

Meetings 

8) The Board will normally meet six times a year, on dates and at times duly notified. In 
addition, any four members of the Board may, and the Secretary at the request of the 
Chairman or Vice-Chairman shall, call a meeting of the Board. 

9) Meetings of the Board will be chaired by the Chairman or, in his / her absence, the Vice-
Chairman. If there is no Chairman or Vice-Chairman, or either is unwilling to chair or is 
not present within 10 minutes after the time appointed for the holding of the meeting, 
the members of the Board present may appoint one of their number to preside at the 
meeting. 

10) Decisions of the Board will normally be made by consensus, failing which by a majority 
of the members present and voting. In the case of an equality of votes, the Chairman 
(or, in his / her absence, the Vice-Chairman or other person chairing the meeting) will 
have a second, casting vote. 

11) The quorum for a meeting of the Board will be five members, attending in person or by 
telephone or video conference, or by participating by a series of telephone calls from the 
Chairman. The Board or a sole member of the Board may act notwithstanding any 
vacancies on the Board, but if the number of members of the Board is less than the 
quorum for the transaction of business at meetings of the Board, the Board may act only 
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for the purpose of filling vacancies on the Board or of calling a General Meeting of the 
Union. 

12) Decisions of the Board may also be made by written resolution signed by two-thirds of 
the members of the Board. 

13) The Secretary of the Board will be the Deputy Company Secretary. 

 

Papers and Reporting 

14) The agenda and other papers will normally be circulated to members five working days 
in advance of meetings of the Board. 

15) The order of business at a meeting will follow the agenda, unless otherwise agreed by 
the Chairman. 

16) Papers will be taken as read and may only be tabled at a meeting with the prior 
permission of the Chairman. 

17) Minutes and actions arising from each meeting will be drafted by the Secretary within 
five working days. 

18) The Board will agree an Annual Report and Financial Statements of MDDUS in 
accordance with the Companies Act 2006. 

 

Agreed by the Board on 22.04.16 
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4. MDDUS Audit and Risk Committee – Terms of reference 

 

Responsibilities 

1) The Board has established an Audit and Risk Committee to consider and to offer its 
views about such matters as may be referred to it by the Board or such other relevant 
matters as the Committee may determine, in accordance with these Terms of Reference 
and all relevant reservations and delegations of authorities. 

2) These matters include, but are not limited to: 

a. risk management and financial and other internal controls (including the Risk 
Register and the Register of Directors’ Interests) 

b. accounting policies and the integrity of the Annual Report and Financial 
Statements 

c. monitoring the arrangements by which staff may, in confidence, raise concerns 
about possible improprieties in financial or other matters 

d. recommending to the Board the (re-)appointment of the External Auditor and, 
following their (re-)appointment at the Annual General Meeting, approving their 
terms of engagement and remuneration 

e. monitoring the effectiveness and independence of the External Auditor 

f. determining the approach for procuring internal audit services and overseeing 
tendering where appropriate 

g. the purchase of non-audit services from contractors who provide audit services 

h. monitoring the effectiveness and independence of the Internal Auditor 

i. the planned activity and reports of both the External and Internal Auditors, and 
the Executive’s response to issues identified by audit activity 

j. the value for money of MDDUS activities. 

3) These Terms of Reference will be reviewed at least annually by the Committee, and 
updated as required by the Board (in consultation with the Governance and Nominations 
Committee). They are expressly subordinate to, and must be interpreted in accordance 
with, the provisions of the Companies Act 2006 (as amended) and the Articles of 
Association of MDDUS. 

 

Authorities 

4) The authorities of the Committee include: 

a. determining the approach for procuring internal audit services and overseeing 
tendering where appropriate 

b. requesting any information it requires from the Executive, all of whom are 
directed to co-operate with any such request for information 

c. procuring at the reasonable expense of MDDUS external independent 
professional advice or training relating to the work of the Committee. 
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Membership and Attendees 

5) The Committee (including its Chairman and Vice-Chairman) will be appointed by the 
Board, in consultation with the Governance and Nominations Committee, but will not 
include members of the Investment Committee or Executive members of the Board. The 
Chairman and Vice-Chairman of the Board will not be appointed to the Committee. 

6) The majority of the Committee (including its non-executive Chairman) will be members 
of the Board. 

7) The Chief Executive, the Finance Director and representatives of the External and 
Internal Auditors will generally attend meetings of the Committee, at the invitation of the 
Chairman. Other non-members of the Committee will attend meetings at the invitation of 
the Chairman. 

8) The Chairman will have the right to direct those attending a meeting to withdraw to 
facilitate the open and frank discussion of particular matters. In particular, at least 
annually, the Chairman will direct the Executive to withdraw during private discussions 
with either or both the External and Internal Auditors, and vice versa. Additionally, 
auditors will not be present during discussion of their own remuneration. 

 

Meetings 

9) The Committee will normally meet three times a year, at appropriate intervals in the 
financial reporting and audit cycle. 

10) Meetings of the Committee will be chaired by the Chairman or, in his / her absence, the 
Vice-Chairman. 

11) Decisions of the Committee will normally be made by consensus, failing which by a 
majority of the members of the Board present and voting. In the case of an equality of 
votes, the Chairman (or, in his / her absence, the Vice-Chairman) will have a second, 
casting vote. 

12) The quorum for a meeting of the Committee will be three members (the majority of 
whom must be non-executive members of the Board, including either the Chairman or 
the Vice-Chairman of the Committee), attending in person or by telephone or video 
conference, or by participating by a series of telephone calls from the Chairman. Where 
a meeting is not quorate, provisional decisions must be presented for ratification at the 
next meeting of the Committee or by written resolution signed by two-thirds of the 
members of the Committee. 

13) Decisions of the Committee may also be made by written resolution signed by two-thirds 
of the members of the Committee. 

14) The Secretary of the Committee will be the Deputy Company Secretary. 

 

Papers and Reporting 

15) The agenda and other papers will normally be circulated to members five working days 
in advance of meetings of the Committee. 

16) The order of business at a meeting will follow the agenda, unless otherwise agreed by 
the Chairman. 

17) Papers will be taken as read and may only be tabled at a meeting with the prior 
permission of the Chairman. 
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18) Minutes and actions arising from each meeting will be drafted by the Secretary within 
five working days. 

19) The Chairman of the Committee will present a report about each meeting of the 
Committee (including, in due course, the minutes) to the next available meeting of the 
Board. 

20) The Chairman of the Committee will present a written report about the activities of the 
Committee in the Annual Report and Financial Statements of MDDUS. 

 

Agreed by the Board on 22.04.16  
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5. MDDUS Governance and Nominations Committee – Terms of reference 

 

Responsibilities 

1) The Board has established a Governance and Nominations Committee to consider and to 
offer its views about such matters as may be referred to it by the Board or such other 
relevant matters as the Committee may determine, in accordance with these Terms of 
Reference and all relevant reservations and delegations of authorities. 

2) These matters include, but are not limited to: 

a. leading an open and transparent process to identify, and recommending to the 
Board, candidates to fill vacancies on the Board and its Committees 

b. considering, and recommending to the Board, the re-appointment of non-
executive directors at the conclusion of their specified term of office 

c. reviewing the composition and size of the Board and its Committees (including 
the skills, knowledge, experience and diversity of members), planning for the 
succession of their members (including the Chairman and Vice-Chairman of the 
Board), and making recommendations to the Board, as required 

d. determining, and reviewing the results of, the regular process to evaluate the 
performance of the Board, its Committees and non-executive members 

e. reviewing the governance framework of MDDUS and any developments in 
governance ‘good practice’, and making recommendations to the Board, as 
required. 

3) The appointment and removal of the Chairman and Vice-Chairman of the Board are 
matters reserved to the Board. 

4) These Terms of Reference will be reviewed at least annually by the Committee, and 
updated as required by the Board. They are expressly subordinate to, and must be 
interpreted in accordance with, the provisions of the Companies Act 2006 (as amended) 
and the Articles of Association of MDDUS. 

 

Authorities 

5) The authorities of the Committee include: 

a. requesting any information it requires from the Executive, all of whom are 
directed to co-operate with any such request for information 

b. procuring at the reasonable expense of MDDUS external independent 
professional advice or training relating to the work of the Committee. 

 

Membership and Attendees 

6) The Committee (including its Chairman and Vice-Chairman) will be appointed by the 
Board, but will not include executive members of the Board. The Chairman of the Board 
will be appointed the Chairman of the Committee. 

7) The majority of the Committee will be members of the Board. 

8) Non-members of the Committee (in particular the Chief Executive and the Finance 
Director) will attend meetings at the invitation of the Chairman. 



 

11 
 

9) The Chairman will have the right to direct those attending a meeting to withdraw to 
facilitate the open and frank discussion of particular matters. 

 

Meetings 

10) The Committee will normally meet twice a year. 

11) Meetings of the Committee will be chaired by the Chairman or, in his / her absence (or 
when dealing with matters relating to the succession of the Chairman of the Board), the 
Vice-Chairman. 

12) Decisions of the Committee will normally be made by consensus, failing which by a 
majority of the members of the Board present and voting. In the case of an equality of 
votes, the Chairman (or, in his / her absence, the Vice-Chairman) will have a second, 
casting vote. 

13) The quorum for a meeting of the Committee will be three members (the majority of 
whom must be non-executive members of the Board, including either the Chairman or 
the Vice-Chairman of the Committee), attending in person or by telephone or video 
conference, or by participating by a series of telephone calls from the Chairman. Where 
a meeting is not quorate, provisional decisions must be presented for ratification at the 
next meeting of the Committee or by written resolution signed by two-thirds of the 
members of the Committee. 

14) Decisions of the Committee may also be made by written resolution signed by two-thirds 
of the members of the Committee. 

15) The Secretary of the Committee will be the Deputy Company Secretary. 

 

Papers and Reporting 

16) The agenda and other papers will normally be circulated to members five working days 
in advance of meetings of the Committee. 

17) The order of business at a meeting will follow the agenda, unless otherwise agreed by 
the Chairman. 

18) Papers will be taken as read and may only be tabled at a meeting with the prior 
permission of the Chairman. 

19) Minutes and actions arising from each meeting will be drafted by the Secretary within 
five working days. 

20) The Chairman of the Committee will present a report about each meeting of the 
Committee (including, in due course, the minutes) to the next available meeting of the 
Board. 

 

Agreed by the Board on 22.04.16  
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6. MDDUS Investment Committee – Terms of reference 

 

Responsibilities 

1) The Board has established an Investment Committee to consider and to offer its views 
about such matters as may be referred to it by the Board or such other relevant matters 
as the Committee may determine, in accordance with these Terms of Reference and all 
relevant reservations and delegations of authorities. 

2) These matters include, but are not limited to: 

a. determining, and recommending to the Board, the MDDUS Investment and Asset 
Allocation Strategy 

b. determining, and recommending to the Board, all relevant policies relating to 
investment matters 

c. appointing and removing the External Investment Managers and Investment 
Advisers and approving their terms of engagement and remuneration 

d. monitoring the performance of the external investment managers and 
Investment Advisers 

e. receiving and considering, at least annually, the investment return on the 
property portfolio, as prepared by the Board of MDDUS Property Limited. 

3) The Committee must at all times operate within a risk appetite defined by the Board. 

4) These Terms of Reference will be reviewed at least annually by the Committee, and 
updated as required by the Board (in consultation with the Governance and Nominations 
Committee). They are expressly subordinate to, and must be interpreted in accordance 
with, the provisions of the Companies Act 2006 (as amended) and the Articles of 
Association of MDDUS. 

 

Authorities 

5) The authorities of the Committee include: 

a. appointing and removing the External Investment Managers and approving their 
terms of engagement and remuneration 

b. requesting any information it requires from the Executive, all of whom are 
directed to co-operate with any such request for information 

c. procuring at the reasonable expense of MDDUS external independent 
professional advice or training relating to the work of the Committee. 

 

Membership and Attendees 

6) The Committee (including its Chairman and Vice-Chairman) will be appointed by the 
Board, in consultation with the Governance and Nominations Committee, but will not 
include members of the Audit Committee. The Chairman of the Board and the Finance 
Director will be members of the Committee. 

7) The majority of the Committee (including its non-executive Chairman) will be members 
of the Board. 
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8) The Chief Executive and representatives of the Investment Advisers will generally attend 
meetings of the Committee, at the invitation of the Chairman. Other non-members of the 
Committee will attend meetings at the invitation of the Chairman. 

9) The Chairman will have the right to direct those attending a meeting to withdraw to 
facilitate the open and frank discussion of particular matters. 

 

Meetings 

10) The Committee will normally meet three times a year. 

11) Meetings of the Committee will be chaired by the Chairman or, in his / her absence, the 
Vice-Chairman. 

12) Decisions of the Committee will normally be made by consensus, failing which by a 
majority of the members of the Board present and voting. In the case of an equality of 
votes, the Chairman (or, in his / her absence, the Vice-Chairman) will have a second, 
casting vote. 

13) The quorum for a meeting of the Committee will be three members (the majority of 
whom must be non-executive members of the Board, including either the Chairman or 
the Vice-Chairman of the Committee), attending in person or by telephone or video 
conference, or by participating by a series of telephone calls from the Chairman. Where 
a meeting is not quorate, provisional decisions must be presented for ratification at the 
next meeting of the Committee or by written resolution signed by two-thirds of the 
members of the Committee. 

14) Decisions of the Committee may also be made by written resolution signed by two-thirds 
of the members of the Committee. 

15) The Secretary of the Committee will be the PA to the Finance Director. 

 

Papers and Reporting 

16) The agenda and other papers will normally be circulated to members five working days 
in advance of meetings of the Committee. 

17) The order of business at a meeting will follow the agenda, unless otherwise agreed by 
the Chairman. 

18) Papers will be taken as read and may only be tabled at a meeting with the prior 
permission of the Chairman. 

19) Minutes and actions arising from each meeting will be drafted by the Secretary within 
five working days. 

20) The Chairman of the Committee will present a report about each meeting of the 
Committee (including, in due course, the minutes) to the next available meeting of the 
Board. 

 

Agreed by the Board on 22.04.16  
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7. MDDUS Remuneration Committee – Terms of reference 

 

Responsibilities 

1) The Board has established a Remuneration Committee to consider and to offer its views 
about such matters as may be referred to it by the Board or such other relevant matters 
as the Committee may determine, in accordance with these Terms of Reference and all 
relevant reservations and delegations of authorities. 

2) These matters include, but are not limited to: 

a. determining, and keeping under review, the remuneration and terms and 
conditions of service of the Executive and Non-Executive Directors of the Board, 
the Director of HR and such other posts as may from time to time be determined 

b. being consulted about the MDDUS pay strategy (including employment benefits) 

c. being advised about the annual pay uplift. 

3) These Terms of Reference will be reviewed at least annually by the Committee, and 
updated as required by the Board (in consultation with the Governance and Nominations 
Committee). They are expressly subordinate to, and must be interpreted in accordance 
with, the provisions of the Companies Act 2006 (as amended) and the Articles of 
Association of MDDUS. 

 

Authorities 

4) The authorities of the Committee include: 

a. determining the remuneration and terms and conditions of service of the 
Executive and Non-Executive Directors of the Board, the Director of HR and such 
other posts as may from time to time be determined 

b. requesting any information it requires from the Executive, all of whom are 
directed to co-operate with any such request for information 

c. procuring at the reasonable expense of MDDUS external independent 
professional advice or training relating to the work of the Committee. 

 

Membership and Attendees 

5) The Committee (including its Chairman and Vice-Chairman) will be appointed by the 
Board, in consultation with the Governance and Nominations Committee, but will not 
include executive members of the Board. The Chairman of the Board will be a member 
of the Committee. 

6) The majority of the Committee (including its non-executive Chairman) will be members 
of the Board. 

7) Non-members of the Committee (in particular the Chief Executive, the Finance Director 
and the Director of HR) will attend meetings of the Committee, at the invitation of the 
Chairman. 

8) The Chairman will have the right to direct those attending a meeting to withdraw to 
facilitate the open and frank discussion of particular matters. 
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Meetings 

9) The Committee will normally meet annually. 

10) Meetings of the Committee will be chaired by the Chairman or, in his / her absence, the 
Vice-Chairman. 

11) Decisions of the Committee will normally be made by consensus, failing which by a 
majority of the members of the Board present and voting. In the case of an equality of 
votes, the Chairman (or, in his / her absence, the Vice-Chairman) will have a second, 
casting vote. 

12) The quorum for a meeting of the Committee will be three members (the majority of 
whom must be non-executive members of the Board, including either the Chairman or 
the Vice-Chairman of the Committee), attending in person or by telephone or video 
conference, or by participating by a series of telephone calls from the Chairman. Where 
a meeting is not quorate, provisional decisions must be presented for ratification at the 
next meeting of the Committee or by written resolution signed by two-thirds of the 
members of the Committee. 

13) Decisions of the Committee may also be made by written resolution signed by two-thirds 
of the members of the Committee. 

14) The Secretary of the Committee will be the Deputy Company Secretary. 

 

Papers and Reporting 

15) The agenda and other papers will normally be circulated to members five working days 
in advance of meetings of the Committee. 

16) The order of business at a meeting will follow the agenda, unless otherwise agreed by 
the Chairman. 

17) Papers will be taken as read and may only be tabled at a meeting with the prior 
permission of the Chairman. 

18) Minutes and actions arising from each meeting will be drafted by the Secretary within 
five working days. 

19) The Chairman of the Committee will present a report about each meeting of the 
Committee (including, in due course, the minutes) to the next available meeting of the 
Board. 

 

Agreed by the Board on 22.04.16  
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8. MDDUS Non-Executive Directors – Role and responsibilities 

 

MDDUS Directors must have particular regard to the general duties of directors in Part 10 of 
the Companies Act 2006, including the duty to act in the way they consider, in good faith, 
would be most likely to promote the success of MDDUS for the benefit of its members as a 
whole. In doing so, they must have regard (amongst other matters) to: 

 the likely consequences of any decision in the long term 

 the interests of MDDUS’ employees 

 the need to foster MDDUS’ business relationships with suppliers, customers and 
others 

 the impact of MDDUS’ operations on the community and the environment 

 the desirability of MDDUS maintaining a reputation for high standards of business 
conduct 

 the need to act fairly as between members of MDDUS. 

In particular, it is the responsibility of MDDUS Directors to: 

 uphold the highest ethical standards of integrity and probity 

 set MDDUS’ values and standards and ensure that its obligations to members and 
others are understood and met 

 provide leadership of MDDUS within a framework of prudent and effective controls, 
which enable risk to be assessed and managed 

 help develop and update MDDUS’ strategic objectives  

 ensure that the necessary financial and human resources are in place for MDDUS to 
meet its objectives 

 review and challenge the performance of management in meeting agreed goals and 
objectives and to monitor the reporting of performance 

 satisfy themselves on the integrity of financial information and that financial controls 
and systems of risk management are robust and defensible 

 satisfy themselves on the robustness of processes for the appointment, and where 
necessary the removal, of Executive Directors and for succession planning 

 understand, exercise powers under and abide by MDDUS’ Articles of Association 

 serve on at least one Committee of the Board and / or a subsidiary Board of MDDUS 

 attend Board ‘away days’, presentations and dinners 

 devote time to developing and refreshing their relevant knowledge and skills 

 commit sufficient time to fulfil their role and responsibilities effectively. 

Directors are appointed in accordance with the Articles of Association of MDDUS. 

Committee Members are appointed to a Committee for a maximum of two terms each of not 
more than three years (unless appointed as a Committee Chairman or Vice-Chairman). 

 

Agreed by the Board on 22.04.16 


