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Purpose of this guidance

The COVID-19 pandemicmeans we are inunprecedented times with significant pressures
beingplaced upon our health and care services.

This guidance document is aimed at providinginformation to medical, nursingand
midwifery students and recent graduates on what this means for them during thistime
should they wish to participate in supporting NHS Scotland’s workforce.

Studentsand recentgraduates are not required to take up these roles, and itisthe
individual choice of each whethertheywishto do so. Students and graduates who do not
take up these roles will not be adversely affected.

The guidance isfocused on how students and recent graduates can support the healthand
care systemduring thistime of emergencyand as this is a fast-changing and emerging
situation, advice may be subject to further development. However, these principles should
be usedin conjunction with advice and guidance from both students’ higher education
institutions and, as the case may be, the Nursing and Midwifery Council (NMC), British
Medical Association (BMA) and General Medical Council (GMC).

Overview

We have heard from many of you asking how you can support services during this time and
in response we have worked collaboratively with NMC, Royal Colleges, Council of Deans of
Health, GMC, NHS Education Scotland (NES), Medical Schools, the Statutory Education
bodiesand respective Government departments of the four nations, and staff side
representativesto considerhow best to support utilisation of your skillsand expertise inthe
safest possible way. This guidance takes into account developments and collaboration
across the UK and has been endorsed by the partners listed above.

Itis important that we recognise the different experience and skills of students depending
on the pointof their journey through their studies. This guide therefore provides:
e A summary of the positionand optionsfor nursingand midwifery studentsin:
o the firstyear of their pre-registration programme;
o the secondyear (andthird year for 4-year honours students) or early stages
of the final year of pre-registration programme and postgraduate students;
o the last 6 months of their pre-registration programme.

e A summary of the position and options for medical studentswho are in:
o the firstand secondyears of their undergraduate programme;
o the third and fourth year of theirundergraduate programme (and those in 5t
year where an intercalated year has been taken);
o the process of completingtheirfinal year and have graduated or are ready to
graduate.

e Asetof more general frequently asked questions aimed at nursing and midwifery
students, elements of which may also be of interest to medical students.
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Medical Students

Overview

We recognise that many students have already lettheir Universities know of theirwish to
helpwhere neededto ensure that NHS Scotland’s workforce is bolstered at this time of
publichealth emergency. Medical students can offera considerable contributionto further
enhance the numbers of healthcare staff by taking up employmenteitherininterim FY1
(FiY1) roles, or, in other temporary employmentroles such as Healthcare Support Worker.

Medical students are not required to take up theseroles, and it is the individual choice of
each student or graduate to volunteerand decide whethertheywishto. Studentsand
graduates who do not take up these roles will not be adversely affected.

Training and induction appropriate to the particular role you will be undertaking will be
provided by NES and/ or the Health Board that you will be working for. The NES Foundation
School will be responsible forthe trainingand induction for FiY1 posts, however, role
specificinduction and training will be undertaken at a Board or Unit level and will be the
responsibility of the Health Board that you will be workingfor. For other posts, such as
Healthcare Support Worker, induction and training will be provided by the Health Board
that you are workingfor and not NES. Training in the correct use of PPE (personal
protective equipment), where required, will be provided by the relevant Health Board you
are working for.

Measures are being put in place to ensure that anyone who offerstheirservices has the
support they needto be able to practise safelyand effectively. We also wish to ensure that
Health Boards have the required flexibility to deploy individuals where needed according to
local needsand pressures.

The Medical Schools Council has provided a statement of expectation which relatesto how
medical students can volunteerinthe NHS. This appliestostudents who have not
graduated or are not in the process of graduating. Where thisrefersto Trusts it may also be
read as referringto Health Boards. The statement can be found here:
https://www.medschools.ac.uk/media/2622/statement-of-expectation-medical-student-
volunteers-in-the-nhs.pdf

Further information and guidance for students and graduates regarding FiY1 and other
roles, including FAQs, pay, terms and conditions, will be provided shortly.

Students in the process of completing their final year and have graduated or are
ready to graduate

Scotland’s medical schools are working collaboratively with Health Boards, NES and the
GMC inorder facilitate the early provisional registration as doctors of suitable final year
medical students once they have graduated, so that they may apply for FiY1 posts in
advance of main FY1 posts beginningon August 5t,


https://www.medschools.ac.uk/media/2622/statement-of-expectation-medical-student-volunteers-in-the-nhs.pdf
https://www.medschools.ac.uk/media/2622/statement-of-expectation-medical-student-volunteers-in-the-nhs.pdf
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Taking up a FiYlis entirely optional and graduates who choose to do this, or are unable to
find a suitable post, will not be negatively affected. FiY1posts are not formal training posts.

NES will firstly match graduates to any FiY1 posts available inthe region of theirmedical
school. Where FiY1 posts are unavailable, either because there is more demand than roles
available; there are no posts available locally; or because you do not wish to take up a FiY1
role, final year students will have the opportunity to volunteerto support the servicein
other ways, such as a Healthcare Support Worker (AfC Band 4). Skillsand resource will,
however, be matched by individual Health Boards according to local needs and pressures.

A Joint Statement on a UK wide approach to final yearstudents was issued from the UK
Health Departments, the GMC, Health Education England, NHS Education for Scotland,
Health Education and Improvement Wales, the Northern Ireland Medical and Dental
Training Agency and the Medical Schools Council. The jointstatement provides further
information for final year studentsand can be found infull on the NES website here:
https://www.scotlanddeanery.nhs.scot/media/368934/joint-statement-5th-year-medical-
students 0.pdf

NES is responsible forrecruiting FiY1 posts and will also be the employer. To apply for FiY1l
posts, you must first have successfully graduated. Not all medical schools will be able to
graduate medical students within the same timeframe. Medical schools will communicate
theirgraduation plansdirectly with theirstudents. Once graduated, you will then need to
obtain provisional registration with the GMC. The GMC will contact studentsdirectlyin
early April with details of how to apply for registration.

Whilst awaiting confirmation of your provisional registration from the GMC, you should
commence your applicationfor an FiY1 post via the portal managed by UK Foundation
Programme Office, available at https://poll.hee.nhs.uk/s/Covid19FRS/. Any queries on how
to complete your application can be addressed to
helpdesk@foundationprogramme.nhs.uk. Where it is not possible to match you to an
available FiY1 post, the Scottish Foundation School be in touch to ask if you wish to be
considered for a Healthcare Support Worker role.

Please noteif you are an international studentand currently a Tier 4 visaholder, you will be
able to commencein an FiY1 post as soon as possible, providing yournew Tier4 visa
application for postgraduate training isin progress.

NES is also responsible for recruiting healthcare posts across NHS Scotland to enable speedy
deploymentand employment at this time, including Healthcare Support Worker roles.
Shouldyou instead prefer to apply for these roles, instead of an FiY1 role, please apply via
the NES Health and Social Care COVID-19 Accelerated Recruitment Portal here:
https://careers.nhs.scot/coronavirus-covid-19-recruitment/. You will be asked to provide
information on your location, sector, skillsand experience.

Further guidance for graduates regarding FiY1 and otherroles, including FAQs, pay, terms
and conditions, will be provided shortly.


https://www.scotlanddeanery.nhs.scot/media/368934/joint-statement-5th-year-medical-students_0.pdf
https://www.scotlanddeanery.nhs.scot/media/368934/joint-statement-5th-year-medical-students_0.pdf
https://poll.hee.nhs.uk/s/Covid19FRS/
mailto:helpdesk@foundationprogramme.nhs.uk
https://careers.nhs.scot/coronavirus-covid-19-recruitment/
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Students in the third or fourth year of their undergraduate programme (or 5t year
where an intercalated year has been taken)

Studentsin the third and fourth years of theirundergraduate programmes, or firth year
where an intercalated year has been taken, may be able to take up temporary employment,
where this does not interfere with their studies. The priority will however be to ensure
that students continue with their undergraduate programme. Students must therefore
seek the endorsement of their medical school to take up any temporary employment.

Third and fourth year medical students may able to be temporarily employed as Healthcare

Support Workers. Skillsand resource will, however, be matched by individual Health Boards
according to local needsand pressures. If you are employedinthis capacity, you will not be

asked to undertake any activity beyond your level of competence.

Temporary employmentas a Healthcare Support Worker, orin any other role, is not part of
your formal medical training. You may, however, learn new skillsand improve on existing
skills.

The Medical Schools Council has issued a Statement of Expectation noting how medical
students may be able to volunteerat this time, whichincludes sources of support and
advice to students, and is available here:
https://www.medschools.ac.uk/media/2622/statement-of-expectation-medical-student-
volunteers-in-the-nhs.pdf

NES is responsible for recruiting healthcare posts across NHS Scotland to enable speedy
employmentand deploymentat this time. Should you wish to apply for temporary
employment, please provide your expression of interest via the NES Health and Social Care
COVID-19 Accelerated Recruitment Portal here: https://careers.nhs.scot/coronavirus-covid-
19-recruitment/ You will be asked to provide information on your location, sector, skillsand
experience.

Further guidance for students on taking up temporary employment, including FAQs, pay,
terms and conditions, will be provided shortly.

Students in first and second years of their undergraduate programme

First and second year medical students may also wish to undertake temporary contracted
employmentto support the service where this does not interfere with theirstudies. The
priority willhowever be to ensure that students continue with their undergraduate
programme. Students must therefore seek the endorsement of their medical school to
take up any temporary employment.

Temporary employmentinany roleis not part of your formal medical training. You may,
however, learn new skillsand improve on existing skills. If you are employed, you will not
be asked to undertake any activity beyond your level of competence.

The Medical Schools Council has issued a Statement of Expectation noting how medical
students may be able to volunteerat this time, which includes sources of support and
advice to students, and is available here:


https://www.medschools.ac.uk/media/2622/statement-of-expectation-medical-student-volunteers-in-the-nhs.pdf
https://www.medschools.ac.uk/media/2622/statement-of-expectation-medical-student-volunteers-in-the-nhs.pdf
https://careers.nhs.scot/coronavirus-covid-19-recruitment/
https://careers.nhs.scot/coronavirus-covid-19-recruitment/
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https://www.medschools.ac.uk/media/2622/statement-of-expectation-medical-student-
volunteers-in-the-nhs.pdf

NES is responsible for recruiting healthcare posts across all NHS Scotland to enable speedy
employment and deploymentat this time. Should you wish to apply for temporary
employment, please provide yourexpression of interestviathe NES Health and social Care
COVID-19 Accelerated Recruitment Portal here: https://careers.nhs.scot/coronavirus-covid-
19-recruitment/ You will be asked to provide information on your location, sector, skillsand
experience.

Further guidance for students on taking up temporary employment, including FAQs, pay,
terms and conditions, will be provided shortly.


https://www.medschools.ac.uk/media/2622/statement-of-expectation-medical-student-volunteers-in-the-nhs.pdf
https://www.medschools.ac.uk/media/2622/statement-of-expectation-medical-student-volunteers-in-the-nhs.pdf
https://careers.nhs.scot/coronavirus-covid-19-recruitment/
https://careers.nhs.scot/coronavirus-covid-19-recruitment/
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Nursingand Midwifery students in their first year of pre-registration
programmes

Overview

Studentsin year one will continue with theirstudies and remain on their programme.
However, the nature of the programme will be adapted so that students will see their
academic studies continue but their clinical placement time will be paused.

You may volunteeror undertake paid work within a healthcare setting while maintaining
your academic study. In line with current guidelines, volunteering or paid work will not be
counted towards practice hours and experience.

What this means for your education programme

As set out above, you will continue to undertake your academic studiesinline with the
current programme via the distance/online learning approaches agreed with their
university.

However, due to the pause on clinical placementsyou may not be able to complete the
usual level of practice hours in your first year, but you should not be concerned about this.
The NMC will work closely with the Council of Deans of Health and your university toassess
what this means for studentsand how they can be supported to reach the required number
of practice hours across the remaining period of theircourse, and to achieve the required
academic and practice competencies within the original timeframe of your degree. Where
this requires ongoing changes to the structure of programmes, NHS Education for Scotland,
on behalf of the Chief Nurse, will monitorthe impact at universities to ensure that outcomes
are achieved. Each university will have its own arrangements as all programmes are
different, and your university will answer questions you have on this.

Will this have a financial impact on students?
As you are remainingon your programme, your financial arrangements will continue as
present. If you receive a SAAS bursary, itwill continue, includingany allowances.

If you take a break in studies, you should discuss this with your university, as continuation of
bursary will be dependentonthe reasons for the break, under the same conditions as at
present.

What action do students need to take?

You do not need to take any direct action at this stage. Your university will be in contact to
explain how your academic studies will be delivered during this time and will be available to
answer any questions or concerns through existing pastoral support routes.

If you do wishto volunteeror undertake work outwith your programme, you should register
on the NHS portal at https://www.careers.nhs.scot/coronavirus-covid-19-recruitment/



https://www.careers.nhs.scot/coronavirus-covid-19-recruitment/
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Nursing and Midwifery students notin first year, and notin the final
six months pre-registration programme

Overview

Giventhe significant pressures on the systemand the needto ensure that front line services
are fully supported it may not possible to continue to provide the current programme for
studentsin these years of study.

You will be giventhe option to opt into a revised programme structure as set out below.
This is voluntary and if you do not feel able to opt in to this you will be supported by your
university to consider the options available to you, including an authorised break in your
studies which would be part of your university’s existing process around suspension of
studies.

Revised programme delivery

You will be asked to opt into an arrangement, whereby you spend no more than 80% of
your time inclinical practice and 20% in academic study. The latter offersa continuing
opportunity for learningand a support mechanism and link to your university. Inthe
majority of cases, we will seek to place students inthe placementthan had already been
arranged for them, or inan organisation where they have worked previously. The hours you
work will contribute to your overall programme to recognise the valuable contributionyou
are making and can offerto healthand care deliveryinthese challengingtimes.

It will not be possible forstudentsto be supernumerary whilstin clinical practice during this
emergency situation but you will be supervised and work within an appropriate delegation
framework.

The exact nature of the role to be undertaken and the level of supervision will be agreed
between youand the organisation in which you will be working.

What does this mean for your education programme?

Your university will continue to provide support to you and will offer ways of maintaining
contact whenvyou are inclinical practice. Your time in clinical practice can be usedto
support achievement of required practice hours. You will be paid the remainder of your
bursary as you will be required to continue to study to complete the rest of your course.
Bursary allowances as currently paid will continue.

Given the significantchange in time spentin clinical practice consideration will need to be
givento how students can be supported to meetthe academic course requirements. The
NMC will work closely with the Council of Deans of Health and universities to assess what
this meansfor students and how they can be supportedto achieve the course requirements
across the remaining period of theirstudies, and within the original timeframe of your
degree. Where thisrequires ongoing changes to the structure of programmes, NHS
Education for Scotland, on behalf of the Chief Nurse, will monitorthe impact at universities
to ensure that outcomes are achieved. Each university will have its own arrangements as all
programmes are different, and your university will answer questions you have on this.

10
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If you are unable to undertake clinical practice, and take a break in studies, you should
discuss this with your university, as continuation of bursary will be dependentonthe
reasons for the break, under the same conditions as at present.

Will this have a financial impact on students?

While in clinical practice you will be paid in line with the terms and conditions of the
organisationin which you are workingand national guidelines (e.g. Agendafor Change)in
line witha Band 3 role description.

You will not be able to claimtravel expenses while employed.

What action do students need to take?
Your university will be intouch with you to discuss the revised programme delivery model
and what it means for you:

e |fyoudecidetooptintoworkin clinical practice, your university will work with you
to identify your placement. This information will then be provided to the NHS who
will identify an appropriate organisation for you to work in. This organisation will
then bein touch withyou to discuss your deploymentin more detail and answer
your questions.

e Youshould registeron the NHS portal at https://www.careers.nhs.scot/coronavirus-
covid-19-recruitment/

e |f you decide you do not want to work inclinical practice, your university will discuss
your alternative options with you including continuation of the academic elements
of your programme.

11
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Nursingand Midwifery studentsin their final six months of their pre-
registration programme

Overview

Giventhe significant pressures on the systemand the needto ensure that front line services
are fully supportedit is not possible to continue to provide the current programme for
studentsin these years of study. You do not need to be concerned about this.

Students will be given the option to optin to a revised programme structure as set out
below.

This is voluntary and if you do not feel able to optin to this you will be supported by your
university to considerthe options available to you which may include continuing with the
academic elements of your study through distance learning/online approaches, or an
authorised break in your studies. Each university programme is different, and these options
should be discussed with the university

Revised programme delivery

You will be asked to optin to an arrangement whereby you move into clinical practice
during thisemergency period. It will notbe possible forstudents to be supernumerary
during theirtime inclinical practice during this emergency situation, but you will receive
appropriate support and supervision withinan appropriate delegation framework.

The exact nature of the role to be undertaken and the level of supervision will be agreed
between each studentand the organisationin which they will be working. In the majority of
cases, we will seek to place studentsin the placementthan had already been arranged for
them, or in an organisation where they have previously undertaken a placement. The hours
you work will contribute to your overall programme to recognise the valuable contribution
you are making and can offerto health and care deliveryinthese challengingtimes.

Itis recognisedthat you will needto be supported and supervised clinically during such
deploymenttodevelopyour confidence. Itis envisaged that support could be offered as an
extensiontothe pastoral care and clinical support currently offered by your university. This
will build on the already close partnership working established between universities and
local employers.

This revision of the programme is for all studentsin the final six months of their programme,
and is separate from the temporary register. NHS Education for Scotland and universities
will work closely togetherto assess what this means for studentsand how theycan be
supported to achieve the course requirements across the remaining period of their studies,
and within the original timeframe of your degree.

What does this mean for your education programme?
Universities will continue to provide support to students and the student’stime in clinical
practice can be usedto support achievement of required practice hours. You will be paid the

12
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remainder of your bursary as you will be required to continue to study to complete the rest
of your course. Bursary allowances as currently paid will continue.

If you are unable to undertake clinical practice, and take a break in studies, you should
discuss this with your university, as continuation of bursary will be dependentonthe
reasons for the break, under the same conditions as at present.

Given the significant change in time spentin clinical practice, consideration will need to be
given as to how students can be supportedto meet the academic course requirements. The
NMC will work closely with the Council of Deans of Health Scotland and universities to
assess what this means for students and how they can be supportedto achieve the course
requirements across the remaining period of theirstudies.

Will this have a financial impact on students?

While in clinical practice you will be paid in line with the terms and conditions of the
organisationin which you are workingand national guidelines (e.g. Agendafor Change)in
line with a specifically developed Band 4 role description.

You will not be able to claimtravel expenses while employed.

What action do students need to take?
Your university will be intouch with you to discuss the revised programme delivery model
and what it means for you:

® |f youdecideto optinto workin clinical practice, your university will work with you
to identify your placement. This information will then be provided to the NHS who
willidentify an appropriate organisation for you to work in. This organisation will
then be in touch with you to discuss your deploymentin more detail and answer
your questions. You will be able to ‘opt out’ again at a later stage if necessary via
your University.

® |f you decide you do not want to work in clinical practice, your university will discuss
alternative options with you including continuation of the academic elements of
your programme.

13
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Decisions for opening a temporary register for student nurses? in the final six months
of their NMC approved programme

Under new legislation, the NMC has emergency powers to establish a Covid-19 temporary
register. The second stage of thistemporary register may be to establish a specific
temporary registerfor nursing studentsin the final six months of their programme, which
would have specificconditions on practice to ensure appropriate safeguards are in place.

In line with the earlierjoint statementthe NMC will only considerasking student nurses
whetherthey would like to join this emergency registerif we believe that thisis necessary
to further benefitour health services and the people who use them. Further details about
this will be made available to students on the NMC website. Universities will supportyouin
understanding the choices and options available to you at this time.

For some students, ifand when the temporary studentregisteropens, and whereitis
appropriate and thereis a service need, there may be an opportunity to jointhe emergency
register.

Once the emergencyregisteris opened, aftera period of time, and with advice from the HEI
and clinical staff, nursing students could be transferredto the temporary register. If you
choose to jointhe temporary registeryou will complete a transitionary period as a band 4
then move to band 5 inline with the changing duties of the role.

Student midwives will continue towork in clinical practice, supervised, but will not have the
option of entering onto the emergency register because of the autonomous role of the
midwife.

To support student nurses who opt to jointhe temporary registeryou will be offereda
bespoke package of support to enable you to practice . This will include:
e Aninductionincludingall key mandatory training requirementsto ensure you are
supportedto practice safely
e Support to develop skillsordinarily reserved for preceptorship
e More specificguidance, for example, onthe management of coronavirus and use of
Personal Protective Equipment (PPE)

! Thereis notemporary register for midwifery students.

14



V1.0 Scotland student guidance; nursing, midwifery and medical

Student health and wellbeing duringthe emergency period

Looking after yourself and others

Over and above the precautions protecting you from transmission of the coronavirus, it will
be crucial over the coming weeks and months that you look after yourselves, reflectingon
both your physical and mental health.

Your university will continue to provide pastoral support to you and if you move into clinical
practice you will have a line manager who can provide furthersupport.

You can also access support specificto healthcare staff at
https://learn.nes.nhs.scot/28063/coronavirus-covid-19/psychosocial-support-and-wellbeing

Staff wellbeingand support — employers’ duty of care

Employers have a moral and statutory duty of care to protect employee’s health and safety
and provide a safe environmentto work. NHS organisations need to be proactivein
protecting employeesand supportingthem to feel safe and secure in theiremployment. Itis
critical that employers support staff by listeningto concerns, responding appropriately and
reinforcingthe needto follow the latest Health Protection Scotland (HPS)guidance at
https://www.hps.scot.nhs.uk/a-to-z-of-topics/covid-19/

Employers have the same duty of care to their staff during a pandemicas inother
circumstances, and will take stepsto safeguard the health and safety of their staff.

HPS infection prevention and control guidance principles should be applied and reflectedin
local plans.

During your time in clinical practice you should:

Have regular breaks to reduce the onset of fatigue and associated risks. Additional
arrangements may needto be considered by organisations where staff are working longer
shiftsand/or additional hours; this could involve the repurposing of offices into rest spaces.
Know where to go to access local support e.g. Occupational Health contacts, employee
assistance provider (EAP) information and psychological support including provisions for
accessing counselling orother supportive provisions.

Have an effective safetyinductionintonew areas where you are being deployed, ensuring
you are familiar with emergency procedures, reporting procedures and any equipment you
may be asked to use

Be supportedto raise concerns and seek reassurance/explore and agree solutions your line
manager where required

15
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Nursing and Midwifery students: frequently asked questions

Deployment

Where can | work?

Where possible, you will be offered work at an organisation where you have undertakena
clinical placement before. There might be rare occasions where we would ask if you would
consider moving to a differentareato cover local needs but this will be in accordance with
your identified knowledge, skillsand competencies and will be discussed with you
beforehand. There will be placementsin all fields of nursing and all areas of midwifery. Any
such decisions will also take into account wider governmentadvice on limiting travel.

Does the changes to my student clinical placements in the revised programme options
apply to midwifery and all four fields of nursing?
Yes — thisappliesto all student nurses and midwives.

We will work in partnership with universities to place you in an organisation where you have
undertakena clinical placementbefore with the decision about your role made between
you, your university and the local organisationto ensure you feel supported and able to
meetthe requirements of the role.

What training and support willl receive before | am deployed?
You will be provided with training prior to commencing inyour role. This willinclude
induction as appropriate to your needs and to enable you to practice safely. Thisis likely to
include:

e Statutory and mandatory training

e Local Induction

e Specificguidance associated with the unprecedented situationi.e.the management

of coronavirus and use of Personal Protective Equipment (PPE).

Forindividualsjoiningthe temporary register, you should also expect to receive a further
preceptorship package to support transition from band 4 to band 5.

What will | be expectedto do?

We acknowledge that you may be anxious about changes withinyour role especiallyin
these unprecedented circumstances. Please be assured that there is no expectation that you
will be required to work outside of your skills or capabilities.

I have children — do | qualify as a critical worker?

Keyworkers are in posts which ensure that essential services can be delivered and cover
tasks within the local community which support the vulnerable and aid community
resilience. This may be slightly differentin each community to allow the country to address
local priorities. Whilst decisions will be taken at the local level, we would expect this to
include consideration of health and social care staff. Further guidance isavailable at
www.gov.scot/publications/coronavirus---school-and-elc-closures-guidance-on-critical-
childcare-provision-for-key-workers/
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If you require any evidence to support discussions with your school or childcare provider
this can be obtained from your university.

What if | decide | can no longer work?

As set outin thisguide, opting into work inclinical practice isvoluntary. If at any time you
feel unable to continue to work you should speakto your employerand university link who
can support you.

Terms and conditions

Willl get paid and how will this be agreed?

Yes, you will be remunerated for any work you do ina way that reflects the responsibilities
you undertake. This will be discussed with you at the point you commence work. This does
not apply to year 1 studentsas you will be continuing with theireducation programme.

Will | have a contract?

You will have a contract that reflects all the working hour protections, pay arrangements
and annual leave entitlement of the organisationin to which you are deployed. National
terms and conditions for NHS staff can be found on the Scottish Terms and Conditions

Committee website (www.stac.scot.nhs.uk)

How many hours can | work?

Your working hours and pattern will be agreed between you and the organisationin which
you have decided to work. Thisagreement will take account of workingtime regulationsand
expectationsthat sufficientresttime is provided.

Will I join the NHS Pension scheme?

If staff hold a contract of employmentwithan NHS employerand are on payroll, they will be
auto-enrolledintothe SPPA. Your temporary employerwill be able to help with any
guestionsyou have on this.

How will indemnity work?

Arrangementsare in place to indemnify healthcare workers for the NHS work they already
do, through the national indemnity arrangements via the Clinical Negligence and Other Risks
Indemnity Scheme (CNORIS). During a pandemic existingindemnity arrangements will
continue. CNORIS will cover student nurses, midwives and medical students working for
NHS Boards. These arrangements should cover all healthcare workers for the vast majority
of NHS services. However, we recognise that there will be a need for changes to working
arrangements during thisemergency period. We do not want indemnity to be a barrier to
such changes. The Government is therefore planningto introduce additional indemnity
coverage for clinical negligence liabilities that may arise when healthcare workers and
others are workingas part of the COVID-19 response, or undertaking NHS work to backfill
others, inthe eventthat existingarrangements (CNORIS or individual arrangements) do not
cover a particular activity.
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Temporary registration
What is the COVID-19 temporary register?

The Government is seeking to pass emergency legislation to establish a temporary part of
the NMC register. This will allow forfinal year nursing students in the last six months of their
nursing programme to be temporarily registered to practice by the NMC during the period
of emergency.

The NMC will only considerasking student nurses whetherthey would like to join this
emergency registerif we believe that this is necessary to further benefitour health services
and the people who use them. Further details about this will be made available to students
on the NMC website at https://www.nmc.org.uk/news/coronavirus/temporary-registration/

Universities will supportyouin understandingthe choicesand options available to you at
this time. As with the permanentregister, your temporary registration will be listed on the
NMC website.

What does it mean when it says that temporary registration has conditions of practice?

The NMC conditions of practice and proposed conditions of practice for nursing students

going onto the Covid-19 temporary registerstate that:

You must ensure that you are supervised any time you are working. Your supervision must

consist of:

e Working at all times with, but not always directly observed by, a NMC registered nurse,
midwife, orother registered health care professional, whois not on a temporary
register.

e You must not carry out any activity in which you have not been assessed as competent
and appropriately signed off during your training unless you are supervised by NMC
registered nurses, midwives, and other registered health care professionals who are not
on a temporary register (unless a lifesavinginterventionis required to avoid sudden and
unexpected death).

e These conditions of practice would be published on the temporary registerfor any
nursing studentregistrant.

e The NMC will alsoinform students who were opting onto the registerthat they would be
subjectto those conditions.

Will I have to pay to join the temporary register?
No — there will be no fee to jointhe temporary register.

Willl be able to transition from the temporary register to the full register if the end of my
programme falls during the emergency period?
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In exceptional circumstances— where students are very close to meetingthe requirements
for full registration, it may be more appropriate for students to complete theirstudies and
apply to the full registerroute than to join the temporary register.

If you jointhe temporary registeryour university will need to decide whetheryou have met
all the outcomes of your programme. In any eventuality they will advise and support you
about what you need to do to reach full registration.

What happens if someone raises a complaint about me to the regulator?

The royal colleges and trades unions have confirmed that if a nursing studententersonto a
temporary registerat the NMC duringthe crisis, and if they need legal representation for
employmentor regulatoryissues arising from theirtime on those registers, theirunion will
provide that representation evenif their membership status remains that of student.

Accordingly, there should be no barrier to you taking on new duties and you would not need
to inform your union, and you can be confidentthat royal colleges and trade unions will
provide you with the same support as if you had a fullmembership.

It should also be noted that where a concern is raised about a temporarily registered
professional, the NMC will always consider the specificfacts of the case, taking into account
the factors relevant to the context and environmentin which the professional is working.
The NMC will also take account of any relevantinformation about resources, guidelines, or
protocols in place at the time. Detail on the temporary registercan be found on the NMC
website https://www.nmc.org.uk/news/coronavirus/temporary-registration/

When you are temporarily registered as a Registered Nurse withthe NMC up-to-date
information can be accessed about the Code of Practice and other professional standards
can be foundon their website - https://www.nmc.org.uk/standards/code/
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Your health and wellbeing

What if I’'m concerned about my health, I’'m pregnant, immunosuppressed, have health
problems or | am a primary carer?

Giventhe increased risks associated with COVID-19 inthose with co-morbidityand in the
elderly population, we would of course advise against taking up patient-facingclinical work
if you belongto thisgroup. There are a range of opportunities you may wishto considerin
non-patientfacingroles that may be more suitable and these can be discussedin more
detail as part of your bespoke offer. For more information on vulnerable groups please
access here. Information for pregnant workers can be accessed at www.rcog.org.uk
Further advice can be accessed at https://www.staffgovernance.scot.nhs.uk/coronavirus-
covid-19/guidance/

What if| become ill when | am working or concerned that | may have coronavirus?

If you become ill while working, local policy and national guidance must be followed to
ensure your safety and the safety of others. You shouldimmediately informyourline
manager and withdraw from work. If you have concerns regarding COVID-19 please follow
national guidance which you can access via NHS Inform at www.nhsinform.scot/illnesses-
and-conditions/infections-and-poisoning/coronavirus-covid-19

Where can | get more information?

For further information, advice or support the following may be of interest:

e NHS Inform coronavirus guidance

e NMC information for students

e NMC jointStatementfrom Chief Executives of Statutory regulators of Health and Care
Professionals

e Royal College of Midwives — Coronavirus— what you need to know
e RCN coronavirus information

e Council of Deans for Health — Response to Coronavirus

e Unison: your rights at work (coronavirus)

e Scottish Terms and Conditions Committee

e Health Protection Scotland
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AnnexA - Glossary

Agenda for Change - national systemfor pay and terms & conditions for all NHS staff,
withthe exception of doctors, dentistsand most senior managers.

Approved Education Institutions — bodies approved by the NMC to offereducational
programmes for nurses, midwives and nursing associates.

Council of Deans of Health Scotland — represents Scotland’s university faculties providing
education and research for nurses, midwives and allied health professionals

Employee assistance — an employee benefit offered by employersandintendedto help
employeesdeal with personal problems that might adverselyimpact theirwork
performance, health and well-being.

Nursing and Midwifery Council - the professional regulator of nursesand midwivesinthe
UK, and nursing associatesin England. Ensure these professionals have the knowledge
and skillsto deliver consistent, quality care that keeps people safe

Preceptorship — the periodin which newly qualified practitioners are guided in their
transitionfrom a studentand support to develop theirpractice further.

Statutory and mandatory training — training for staff that isrequired by law or a
compulsory requirement of the organisationto ensure safe and effective care.

Supernumerary - students must be considered ‘supernumerary’, meaningthat they are
not counted as part of the staffingrequired for safe and effective care inthat setting. This
ensuresthat students can be supported to learn and practise skills safely.

Supervision — supervision of student nurses and midwives in practice learning
environments by registered nurses to ensure that students can meet the relevantlearning
outcomes whilst ensuring public protection

Temporary register — a new part of the NMC register, establish by emergency legislation,
to which nurses whose registration recently lapsed and nursing students may be
admitted.
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